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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

[Audit Information]:

Name of lead auditor: Forrest Jiang; APSCA membership number (CSCA 21704067)

Name of team auditor: Nil

Name of observers, translators, trainees, advisors/consultants: Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit was planned for 1 auditor x 1.0 day. The full audit (Semi Announced) was conducted on
Jun 18, 2025.

[Business partner information]:

“Gao'an xinchaodian Packaging Co., Ltd” was located at Huibu Huixiang Industrial Park, Gao'an City, 330800 Yichun City,
Jiangxi Province, China. The factory name on business license was ‘B B S BEFR4T)” “Gao'an xinchaodian
Packaging Co., Ltd”, the address on business license was “/LF9& BEi& a2 &K E B 2 7=k FE” “Huibu Huixiang
Industrial Park, Gao'an City, Yichun City, Jiangxi Province”. It was confirmed that the actual address and the business
license address were the same place. The business license number was 91360983MA39RJQ48U and the valid time was
from Nov 26, 2020 to long-term. The factory specialized Luggage and bags. The mainly processes were fabric-cutting,
sewing, inspection and packing. No subcontractor found during this audit. The production capacity was about 1000000pcs
per year.

[Audited location information]:

The factory rented partial 1F and full 2F of one 3-storey production building#B3 from landlord as workshop, warehouse
and office. The details were as below:

One 3-storey production building#B3(6048 SQ.M):

1F: Most areas were used by audited factory as warehouse, fabric-cutting workshop, a small areas were still in idle.
2F: All areas were used by audited factory as office, warehouse, sewing, inspection and packing workshop.

3F: Inidle.

The dormitory and transportation, kitchen and canteen were not available in this factory. There was a clear physical
division between the audited factory and other factories. No workers mixing found. The scope of this audit only covered
the areas rented by audited factory.

[Operating shifts and hours]:

Through review the attendance records from May 1, 2024 to Jun 18, 2025(The day of the audit), all employees worked 8
hours per day and 5 days per week, all employees were arranged with 1 shift, the working time was from 8:00 to 17:00
with 1.0 hour for break from 12:00 to 13:00. All employees were recorded by face recognition and fingerprint attendance
system. Based on attendance record review and randomly sampled 5 workers’ attendance records from 3 months and it
was noted that:

The 1st sampled month(Apr 2025-Currently month), the standard hours was 168 hours, the max monthly overtime hours
were 42 hours, the max daily overtime hours were 2.0 hours, the max weekly working hours were 52 hours, the most
consecutive working days were 6 days.

The 2nd sampled month(Nov 2024-Random month), the standard hours was 168 hours, the max monthly overtime hours
were 56 hours, the max daily overtime hours were 2.0 hours, the max weekly working hours were 52 hours, the most
consecutive working days were 6 days.

The 3rd sampled month(Aug 2024-Random month), the standard hours was 176 hours, the max monthly overtime hours
were 58 hours, the max daily overtime hours were 2.0 hours, the max weekly working hours were 52 hours, the most
consecutive working days were 6 days.

[Salary payment details]:

Through review the payroll records from May 2024 to Apr 2025, all workers in this factory were based on monthly-rate
wage and the minimum wage was guaranteed, for example, workers were provided with at least RMB 3100 per month,
which above the legal requirement (RMB 1740 per month and 10.00 per hour). The wages were calculated from the 1st
day to the last day of the natural month and paid on the end of next month in cash, most of the workers knew the wages
structures and the payment of wages had never been delayed. Based on reviewing attendance records and payroll
records, the OT premium was paid by 150%, 200% and 300% of regular rate for overtime working on weekdays,
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Saturdays and Statutory Holidays respectively. Workers had right to choose working overtime or not, and the factory
ensured workers rest on every Sunday and statutory holidays.

[Worker number information]:

« Total 46 employees (6 males and 40 females) covered 3 non-production employees (2 males and 1 female) and 43
production workers (4 males and 39 females).

+ 1 female was the domestic migrant employee, 45 employees (6 males and 39 females) were the local people.

* No disabled workers, child labour, young worker, lactating employees, pregnant worker, internship staff, apprentice,
subcontract staff found. And there was no information about forced labour found.

* 5 workers (2 males and 3 females) were sampled for verification, no sampled worker was the domestic migrant workers
and all 5 sampled workers were the local people.

[Good practices]:
Nil.

[Worker organization details]:
Labour union was not established. 1 worker representative was elected freely. Collective bargaining was not held and the
agreement was not available.

[Circumstances]:
The auditee showed a cooperative and enthusiastic attitude to this audit.

[The special circumstances can be classified as followed]:
There was no specific control requirement for COVID-19 in China.
By viewing of Credit China and IPE website: No special abnormal situation found.

[Summary of findings]:

PA 1: The amfori BSCI Code management was not perfect(PA 1.1), the calculation of production capacity was not
reasonable(PA 1.4).

PA 2: Some workers did not know the content of amfori BSCI Code(PA 2.4).

PA 5: Not all workers enrolled in social insurance(PA 5.5).

PA 6: The monthly overtime hours exceeded 36h(PA 6.2).

PA 7: HS management was not perfect(PA 7.1), some goods were stored close to the wall(PA 7.11), the sewing machines
missed safety belt guards and safety needle guards(PA 7.17).

PA 3, PA 4, PA 8, PA9, PA 10, PA 11, PA 12 and PA 13: Nil

[Living wage calculation]: The living wage data is provided by the auditing company and please refer to the PA 5 summary
to find the details of calculation method of living wage.

[Personal Information protection law]:

The Personal Information Protection Law of the People’s Republic of China was promulgated on Aug.20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent.

[Attachments]:

1. There was no Consolidated Working Hours System Approval obtained by the auditee, which made documented valid
authorisation to make exemptions not applicable.

2. The audit was not SPA, which made self-declaration of producer not applicable.

3. According to the regulations require of “Classified management directory of environmental impact Assessment of
construction projects” which updated in the year of 2021. The factory is exempted from Environmental Impact
Assessment.
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SITE DETAILS

Site
Gao'an xinchaodian Packaging
Co., Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-015156-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.



METRICS

Key Metrics
Total workforce 46 Workers
Legal minimum wage in local currency 1,740 Monthly
Lowest wage paid for regular work at the site 3,100 Monthly
Calculated living wage in local currency 2,763 Monthly
Total sample 5 Workers

Other Metrics

Male workers 6 Workers
Female workers 40 Workers
Non-binary workers 0 Workers
Permanent workers - Male 6 Workers
Permanent workers - Female 40 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 1 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 6 Workers
Workers hired directly - Female 40 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: Gao'an xinchaodian Packaging Co., Ltd | Site amfori ID: 156-015156-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 The main auditee partially respected this
principle. Based on onsite tour, worker interview,
management interview and document review, it
was noted that the factory had established BSCI
management system, but it was not effectively
implemented, such as workers overtime working
exceeded legal requirement and some EHS issues
were found. The facility management declared that
they did not fully understand amfori BSCI Code of
Conduct and requirements and did not provide
adequate training to all workers.

It violated the requirement of question 1.1 in amfori
BSCI system manual.

FEWFZHRTBEZEN - ETIAER . &
Tihd . BEEERH AR HEZEN . I 24
#3577 BSCIEE R4 . BREBEAMMIFHIT . th
MTAMMBITAERBEER B R | o ERET2rn
BigRW . I EEEREMET D ERamfori
BSCHTAENIFNE K , B3 B THEAFFN -
R T amfori BSCIEFEF At thinl #1181 B K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

1.4 The main auditee partially respected this
principle. The factory established production
capacity evaluation procedure, and evaluated its
workforce capacity, but the production management
staff could not establish adjusting program to
handle the inadequate in capacity caused by rapid
rise of production order, they could not ensure
workers’ overtime hours in accordance with amfori
BSCI Code of Conduct and legal requirements
when the production capacity meet the
requirements of the client orders continually, which
caused the workers overtime working hour
systematic exceed 36 hours per month in past
months. The facility management declared that
delivery time of order was relatively short and
number of production workers was relatively small.
It violated the requirement of question 1.4 in amfori
BSCI system manual.

FEWEZH (£ ) BoEEZEN . I @
T FRAHETER . R EREHT T IR ER
EFETRA QARHTEH T B £ MERTRET B
IERTHETHE . I Ere i 2y rniTe
FERA RN . R LA RN 87 & amfori

BSCHTAHENIFEME R . LLETRIR) Ainiet
B & Binth RéptiBiE et - T BERER
R TR R s E ke =R T SR
B .

£ T amfori BSCIE R F Mt thialei 148 B K -
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PA 2: Workers Involvement and Protection

Site: Gao'an xinchaodian Packaging Co., Ltd | Site amfori ID: 156-015156-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

2.4 The main auditee partially respected this
principle because the auditee had conducted
relevant training of amfori BSCI code to employees
and posted amfori BSCI code onsite, but most
interviewed workers did not know the content of
amfori BSCI Code, the auditee did not check the
effect of training. The management explained that
they did not know about relative requirement.

It violated the requirement of question 2.4 in amfori
BSCI system manual.

PA 5: Fair Remuneration

FEWEFZ AR SIBEZEN - AFEE A AT
777 amfori BSCIHERAIZEHE . FUHKILA)
amfori BSCHT AN , EEAFHHAIRTAT
##amfori BSCIBINE . T/ 8B WiEEIg0 R -
EREEREIFRERRER.

£ T amfori BSCIEHEF At th ]2 4RI B K -

Site: Gao'an xinchaodian Packaging Co., Ltd | Site amfori ID: 156-015156-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

5.5 The factory did not respect this principle.
Because the number for social insurance was
insufficient. There was a total of 48 employees
hired in this factory during this audit, 16 employees
were the retired workers and no employee was the
new hired in the recently one month. The auditee
should buy social insurances for 32 employees in
May 2025. Through review the payroll records and
social insurance enrolment list, auditor noted that
the factory only provided the pension insurance,
unemployment insurance, injury insurance,
maternity insurance and medical insurance to 3
employees(9.38%) in May 2025. In addition, the
factory provided commercial insurance to 50
employees and the valid time was from Nov 20,
2024 to Nov 19, 2025. Based on worker interview
and stated that they had bought the new rural
social pension insurance in their hometowns by
themselves. Based on management interview and

EEZ L] REEZHEN - EAL SR AT
B I EHizE 4485 R T . EdiRRRET16
A s — - HR#ET A BRRI AT , T 75202555
REZ5 324 R TR - BT T 124
THiEFIEHREREIE . FERANI &
202555 A{W4A3E BT ©9.38% 2 1B TR .
Holbfe , Tiofs . £ERRAES G- iz . T
TR T @b ets50-8 BT L B HHEA 2024511
B200 %2025%11 19 - ATHHTAETRED
BEACEFMET HRR - BEEH VAT
FAEREEETAGSEXES T AR BITHE
ERMEFAR -

R T amfori BSCIETEF A [a):#15. 50 B K AN 4
ARLIEFE 2018181 » BE+=F , thiE
ARSIER=RREE (20181 E D -
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Finding

stated that the reason for poor social insurance
coverage rate was high turnover rate and some
workers had bought the new rural social pension
insurance in their own hometowns by themselves.
It violated the requirement of question 5.5 in amfori
BSCI system manual and Labor Law of the
People’s Republic of China (2018 Amendment),
Article 72, and Social Insurance Law of the
People's Republic of China (2018 Amendment).

PA 6: Decent Working Hours

Site: Gao'an xinchaodian Packaging Co., Ltd | Site amfori ID: 156-015156-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

6.2 The factory did not respect this principle
because workers’ monthly overtime hours
exceeded legal requirement.

Through reviewing workers’ attendance records
from May 1, 2024 to Jun 18, 2025(The day of the
audit) provided by factory, all employees worked 5
days per week and 8 hours per day, during this
audit, auditor randomly sampled 5 workers’

attendance records from 3 months and it was noted

that:

The 1st sampled month(Apr 2025-Currently
month), the standard hours was 168 hours, the
max monthly overtime hours were 42 hours, the
max daily overtime hours were 2.0 hours, the max
weekly working hours were 52 hours;

The 2nd sampled month(Nov 2024-Random
month), the standard hours was 168 hours, the
max monthly overtime hours were 56 hours, the
max daily overtime hours were 2.0 hours, the max
weekly working hours were 52 hours;

The 3rd sampled month(Aug 2024-Random
month), the standard hours was 176 hours, the
max monthly overtime hours were 58 hours, the
max daily overtime hours were 2.0 hours, the max
weekly working hours were 52 hours.

The facility management declared that delivery time

of order was relatively short and number of
production workers was relatively small.
It violated the requirement of question 6.2 in amfori

ez L] FEEZEN . FXRITE Bingeta)
BEHEFT 2T AM20245F5 H1H £20255F
6 H18H (FiZSE ) MESILE . A LAEFE LI
BEH &R sFAERS T L iR Bz . FiZ
ARENHESE R T=" HREEiAF RN -
B—01F A (202554 B-HF Ay L fRETR168
ANE L ER BhnEEA 42:8F L R BAnEER 2.04)
B . S TAEET 84 52/ 8 s

BAHhHE A (2024F 11 BFEILA » L ARETRY
1688 . B BANEEA 56/ 08T L B A INEER 2.0
B L BB TAERTE] A 52/ s

FB=HiF B (2024F8 B-FEHLA 2 L ARHETLRS176
B L R BANEEA 58, S B B 2.00)
B . S TAERT(E) A 52/ 6 -

T ARl T e s EokfnE =R T
S REE .

E R T amfori BSCIEIEF i fhal #6281 B K AR

{ i A RILFEF s (201818 1F » FO+—
Fho
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Finding

BSCI system manual and Labor Law of the
People’s Republic of China (2018 Amendment),
Article 41.

PA 7: Occupational Health and Safety
Site: Gao'an xinchaodian Packaging Co., Ltd | Site amfori ID: 156-015156-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

7.1 The main auditee partially respected this e BB N - AR A T R
principle. The auditee had established 2EEER . AR ENRRBS T# . BT
management system on health and safety, included — 2f&EFEIZE , BEREZH R 2 iTamfori
the identifying and awareness of the related legal BSCIH{ERZ2REK -

regulation, health and safety checking, training, I EEEREEEATEERZSE . 552
etc., but the auditee did not follow amfori BSCl's SIS -

requirements for health and safety fully. R T amfori BSCIEIEF A d[a) @7 1B B K -

The factory management explained that it was
caused by management negligence and will
strengthen management and training in the future.
It violated the requirement of question 7.1 in amfori
BSCI system manual.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding

7.11 The main auditee partially respected this FEWEZH CEFE 2 S BEZEN - B
principle. Based on onsite tour, it was noted that WiEW . BRAAENL SR EiEEn. 518
some goods were stored close to the wall. The ERENEERAEER.

management explained that they didn’t know about  iEfz T amfori BSCIEHEFAf [al#a7. 118 B Kt
the relative requirement. EEPRX 2B IR © 1990 2 B+ N\F-

It violated the requirement of question 7.11 in
amfori BSCI system manual and Regulations on
Fire Prevention of Warehouse (1990), Article 18.

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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Finding

7.17 The main auditee partially respected this
principle. Based on onsite tour, auditor noted that
the sewing machines in sewing workshop were not
installed with safety needle guards, in addition, it
was noted that 3 sewing machines in sewing
workshop missed the safety belt guards. The
management stated that it was due to negligence in
their inspection, besides, they didn’t know well
about the requirement.

It violated the requirement of question 1.17 in
amfori BSCI system manual. and General Rules of
Design on Health and Safety of Production Facility
(GB 5083-1999).

FEWEZH CEFE 2 S EEZEN - B
WiEh . RS E ARSI En R T
S L felithzob L iR R DA F R =542
EERET BT RIS . BRESETER T
WERAFE , ANHAEERAZRT#-
R 7 amfori BSCIEIEF M th[al A7 A 7B B KR
g e AR EN CGB 5083-1999 1 -
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