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Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

1. Gao'an xinchaodian Packaging Co., Ltd is located at Huibu Huixiang Industrial Park, Gao'an City, Yichun, Jiangxi, China.

2. The audited factory rented F1 and F2 of one 3-storey production building total about 4032 square meters as production
workshop, office and warehouse.

3. The main product in the factory was Bag. The manufacturing process was Raw material- Cutting-Sewing-Packing-Finished
goods.

4. Auditor was allowed by the management to access the factory area and take photos. According to management
representative interview and workers confirmation, the auditee did not provide dormitory, canteen and transportation facility to
workers.

5. The auditee agreed that auditor conduct individual and group interviews with workers confidentially during this audit. Workers
had been chosen within the whole factory freely without any influence by the management. Auditor randomly selected total 6
workers including 1 male and 5 female workers from different production process, different production site, gender, age and
worker representative for interviews without interrupted.

6. During the audit, the factory management demonstrated a willingness to gradually improve all issues found during this audit.
All findings had been discussed and communicated to management representative, top management and worker representative
during the closing meeting. The management representative and worker representative agreed all findings, which identified
during the audit and signed the onsite finding report.

7. The final CAP was agreed and signed by Mr. Congming Xie/ Manager and Ms. Haiyan Chen / Worker representative.

Remark:

The factory rented F1&F2 of a 3-storey production building(B3) from Gaoan Huibu Government as workshop, warehouse and
office. During the audit, the factory provided lease contract for review. Based on onsite observation, F3 of B3 building was used
by Gaoan Wending Garment Co., Ltd Huibu Branch as garment workshop. Confirmed by workers interview, no worker mixed in
these two factories. So the audit was only covered the area used by the audited factory.

Announcement Type: Announced

Monitoring Date: Jul 4, 2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )
Auditor name: Atom Wu (APSCA member No. CSCA 21702054)
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Site Details

Site : Gao'an xinchaodian Packaging Co., Ltd

Site amfori ID : 156-015156-001

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Textiles, Apparel & Luxury Goods
Sub Industry : Apparel, Accessories & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

48 Workers
1850 Monthly
2100 Monthly
2409 Monthly
6 Workers

4 Workers
44 Workers
4 Workers
44 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
3 Workers
0 Workers
0 Workers
4 Workers
44 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
5 Workers
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Findings

PA1: Social Management System

1.1 Follow up audit on Jul 4, 2022, Open: The main auditee partially respected this principle because management system to
implement the amfori BSCI Code of Conduct was not set up effectively, such as the factory understand the legal requirement
and amfori BSCI code on working hours and compensation clearly, but they didn’t take effective action to control it, so it was
found workers’ working hours exceeded legal requirement, and no social insurance to worker systematically.
2022 7THAHR#HERZ, . WEREHIETRUZEI REL—MERMFRZ L iEamfori BSCIT &N, FlanI
BT fEEMamfori BSCIX FTRMBFIMNER, EXRNEHHTERER, SHAIRAMIEN, BTRHENER.

1.4 Follow up audit on Jul 4, 2022, Open: The main auditee partially respected this principle because the factory had realistically
calculated the costs of production and delivery times. But the calculation of production capacity was not reasonable to cause
workers’ monthly overtime working hours exceeded legal requirement. Based on the attendance records from Jun 1, 2021 to Jul
4, 2022, workers' overtime hours maximum up to 72 hours.
20227 HAHBREEZ, T WEERASIEFZENRZRI 7HRNETELEF==EMIT2EAM, EFEohFaE,
?ﬁEImHMﬂEﬁEMEXOmﬁlrﬁﬁﬂmﬂiﬁﬂE%mﬂiﬁﬂam%ﬁﬁiiﬁ,EI%kﬁMM%D$
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PA 2: Workers Involvement and Protection

2.2 Follow up audit on Jul 4, 2022, Open: The main auditee partially respected this principle because the factory established
long term goals to protect workers according to the amfori BSCI Code of Conduct. But the goal was not complete, such as no
goal was set for commercial ethic.
20227 HAHRMEZ, T WEZAHETZRENIET RiEamfori BSCI{TENE N T KABIRRFIFRT, 8
KEAERATE, Bl EEmEs.

2.5 Follow up audit on Jul 4, 2022, Open: The main auditee partially respected this principle because opening policy was
established in the factory for internal workers and outside stakeholders, which defined the corresponding departments and their
responsibilities. But the factory didn’t collect and keep the communication record with stakeholders.
20227 HAHR#HERZ, . WEZAESETFTZENREL Ei 7 WANIMYDERR, HIE TNAF @HEXTS
HEEIIRERS, BT RREHRESHZEXS ZENERDEIZR.

PA 3: The Rights of Freedom of Association and Collective Bargaining

3.1 Follow up audit on Jul 4, 2022, Closed: Based on worker interview, all interviewees were aware of employee representative
information.

20227 HAHRHEZ, X BEFRTIHKKIN, FMERHIRAIHNTRATIARESR.

PA 5: Fair Remuneration

5.5 Follow up audit on Jul 4, 2022, Open: The main auditee did not respect this principle because the factory didn’t provide
social insurance to workers as per legal requirement. During the audit, there were 48 workers in the factory in total. But based
on management interview and workers interview, the factory didn’t provide social insurance to any one employee. By interview
with workers, parts of workers had attended New Rural Cooperative Medical System in their village. But the factory didn’t verify
it, so they didn’t calculate the ratio and collect the name list of workers who attended New Rural Cooperative Medical System.
Remark: The factory purchased commercial injured insurance to all employees, which was effective from Jun 15, 2022 to Jun
14, 2023.
202267 BARREEIL, T WERAFETZENEET REANERS R TIREEAN., HiiE, T 54887
T, ER\EEEFRFEMAIIFK, T RAEA—BRITHMLR. Lipik, BRI EEUAMMETHREERK, BT
TR RATHEHRSRLEITZE, AERAHTSSMRENAZREMLLE, &F: T FAERIMETEWEING,
BER 20225468158 F2023546 85149,

PA 6: Decent Working Hours

6.2 Follow up audit on Jul 4, 2022, Open: 6.2 The main auditee did not respect this principle because the OT hours exceeded
legal requirement. Based on reviewing the attendance records provided by the factory, all sampled workers’ OT hours exceeded
legal limit from Jul 2021 to Jun 2022, the maximum up to 72 hours in Oct 2021, included 24 hours on weekdays and 48 hours on
weekends. The maximum weekly working hours were 54 H.
2022 7THAHR#HEZ, . WEZSERTAMEEDEIRERMARETZEREN, RIBT RENEENIR, A
R TH A INYIEYE7E2021467 B RI2022F6 Bl T/EMER, RARET72)00, RAAHE2021F108, @& FH
24/ \BS AR B R A8/ N, A LAY 547\,
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PA 7: Occupational Health and Safety

7.1 Follow up audit on Jul 4, 2022, Open: The main auditee partially respected this principle because the factory had
established management system on health and safety, included health and safety check, training, etc, and appointed Mr
Congming Xie as EHS representative. But due to management negligence, some findings were found on EHS, such as the
factory didn’t install adequate safety guards on sewing machines.
2022F7THAHR#EZ, T WERAFHIETRVNRABAT BERIZRLLEEGR, QERRRLNE, BIIF,
HEEMEREARRZEAR. ERHTEERZ, SRERTLIH/BIMER, BIINTI RKEHEN LLESENMF
£,

7.6 Follow up audit on Jul 4, 2022, Open: The main auditee partially respected this principle because the factory didn’t provide
adequate PPE to workers. The factory did not provide wire mesh gloves for cutting workers, the noise of the computer sewing
position did not exceeded 80 dB(A), the workers were not required to wear earplug.
2022 7THAHR#EZ, . WERHHIETRUATL RERTRHESENSRAR. T KA R TIREMZXN
FE, I WERERUREREONN, ATFRFEMBEE,

7.11 Follow up audit on Jul 4, 2022, Open: The main auditee partially respected this principle because the factory conducted
regular monitoring on safety of special equipment and building. But during the audit, the factory didn’t provide registration
certificate and annual inspection report of a cargo lift for review. Remark: There were two cargo lifts in the production building.
But the other one hasn’t been put in use yet.

2022 7THAHR#HEZ, . WERHHIETFTZREVNERAANI B EEANSFMEENZTSHITEREE, BFEZ
HAlE], T REERMM—IEBNERZRICIENFRIRS, &F: [ EALERMBER, ZI—EERERRNER.
7.17 Follow up audit on Jul 4, 2022, Open: The main auditee does not respect this principle because all flat sewing machines
in sewing workshop on 2/F were missing finger guards, and 7 computer sewing machines were missing needle guards, 6 high

head sewing machines were missing pulley belt safety guards.
2022 7THAHR#HEZ, . WERAREFTZRVATL 2 EFRNTENARREFIESE, TEBRERTES
R, BEBAERRERERMIFE,




